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Commitment to Professional and Ethical Conduct 

Radnostix (the “Company” or “RNX”) is committed to be the leading American 
radioisotope company, serving as a conduit between raw material suppliers and the finished 
product companies, serving as a turn-key partner to market entrants. RNX is committed to 
conducting our business with integrity, and acting ethically and legally, in accordance with all 
applicable laws and regulations. This Code of Conduct (the “Code”) shall serve as a guideline for 
all employees, officers, and directors of the Company.  

 

Compliance with Laws, Rules and Regulations 

In a highly regulated industry like radiopharmaceuticals, compliance with laws and 
regulations is paramount. At Radnostix, we are committed to full compliance with all applicable 
laws, rules, and regulations, including, but not limited to, those set forth by the U.S. Food and 
Drug Administration (“FDA”), the U.S. Nuclear Regulatory Commission (“NRC”), and the U.S. 
Securities and Exchange Commission (“SEC”). Our adherence to these rigorous standards 
ensures the safety and efficacy of our radiopharmaceuticals for patients and protects our 
personnel and the public from radiation exposure. We maintain and renew all necessary licenses 
and permits, strictly follow, where applicable, good manufacturing practices (“GMPs”) and ISO 
standards for manufacturing, and meticulously track and handle all radioactive materials in 
accordance with our approved licenses and As Low As Reasonably Achievable (“ALARA”) 
principles. Any non-compliance with these critical regulations is a serious matter, and every 
employee is obligated to report potential violations so we can take immediate and appropriate 
corrective action. 

 

Anti-Bribery and Anti-Corruption  

The Company complies with all anti-bribery laws and competes solely on the merits of 
our products and services. We never engage in any form of bribery or corruption – regardless of 
local practice or custom.  Such laws include the U.S. Foreign Corrupt Practices Act and Anti-
Bribery and Anti-Corruption Legislation in the European Union.  Similar laws exist in nearly 
every country in the world, and we are committed to the highest standards of such laws.  
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The RNX Foreign Anti-Bribery and Anti-Corruption Policy can be accessed in its entirety on the 
Corporate Governance Documents page of our website at:  radnostix.com/corporate-governance/   

 

Director, Executive Officer and Employee Responsibility 

It is the policy of the Company that the Company’s chief executive officer, chief financial 
officer, principal accounting officer and controller (or persons performing similar functions) 
adhere to, advocate and promote the following principles within the organization and the same 
commitment from our business partners, distributors, consultants, agents, representatives, and all 
other companies and individuals acting on our benefit: 

• Honest and ethical conduct, including the ethical handling of actual or apparent conflicts 
of interest between personal and professional relationships; 

• Full, fair, accurate, timely and understandable disclosure in reports and documents that 
the Company files with, or submits to, the SEC and other public communications made 
by the Company; and 

• Compliance with laws, rules and regulations applicable to the Company. 

 

Conflicts of Interest 

It is the policy of the Company to prohibit its employees from engaging in any activity, 
practice, or act which conflicts with, or appears to conflict with, the interests of the Company, its 
customers or suppliers. 

It is impossible to describe all of the situations which may cause or give the appearance of a 
conflict of interest.  Therefore, the prohibitions included in this statement are not exhaustive and 
only include some of the more clear-cut examples.  You have an obligation to avoid conflicts of 
interest and to refer questions and concerns about potential conflicts to your immediate 
supervisor or the Company’s president. 

• You are not to engage in, directly or indirectly, any conduct which is disloyal, disruptive, 
competitive, or damaging to the Company. 

• You are not to accept full-time, part-time, or temporary employment with any 
organization which does business with the Company or is a competitor of the Company.  
This prohibition on employment includes serving as an advisor or consultant to any such 
organization, unless the activity is conducted as a representative of the Company. 

• You must disclose any significant financial interest you or your immediate family has in 
any firm which does business with the Company, or which competes with the Company.  
The Company may require divestiture of such interest if it deems the interest to be in 
conflict with the Company interests. The RNX Related Party Policy can be accessed in its 

https://radnostix.com/corporate-governance/
https://radnostix.com/corporate-governance/
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entirety on the Corporate Governance Documents page of our website at: 
radnostix.com/corporate-governance/   

• You and your immediate family are not to accept gifts, except those of nominal value, 
from any person or firm doing, or seeking to do, business with the Company.  The 
meaning of gifts for purposes of this statement may include the acceptance of lavish 
entertainment, free long-distance travel and lodging. 

• You are not to give, offer, or promise, directly or indirectly, anything of value to any 
representative of a customer, of a potential customer, or of a financial institution in 
connection with any transaction or business that the Company may have with such 
customer, potential customer, or financial institution.  

When there is any question that a conflict of interest might be involved in an existing situation, 
or in some proposed action, you should resolve any doubt in favor of full disclosure of the facts 
provided. The Company must rely on the character, integrity and common sense of its personnel 
to avoid situations in which such conflicts might appear to exist. Failure to comply with this 
policy may result in termination of employment. 
 

Discrimination and Harassment   

The Company does not unlawfully discriminate on the basis of race, color, national origin, 
sex, age, religion, disability, veteran’s status or claims for workers’ compensation benefits. The 
Company strives to provide all employees with a work environment free of racial, sexual, 
religious, or other forms of discrimination or harassment, whether physical or verbal.  Such 
conduct will not be tolerated and constitutes grounds for immediate dismissal. Each employee 
must abide by the Company’s Employee Guide.  

Should you experience or witness any form of discriminatory conduct or harassment, you should 
notify your immediate supervisor.  All reports of discrimination or harassment will be promptly 
investigated, and appropriate corrective disciplinary action will be taken. 

 

Safety and Health  

The Company strives to provide each employee with a safe and healthy work 
environment.  Each employee must abide by the Company’s Employee Guide. Each employee 
has responsibility for maintaining a safe and healthy workplace for all employees by following 
safety and health rules and practices and reporting accidents, injuries and unsafe equipment, 
practices or conditions.  Violence and threatening behavior are not permitted.  Employees should 
report to work, whether at the Company or third-party facility where business of the Company is 
being conducted, in condition to perform their duties, free from the influence of illegal drugs or 
alcohol abuse.  The use of illegal drugs or alcohol abuse in the workplace will not be tolerated. 

 

https://radnostix.com/corporate-governance/
https://radnostix.com/corporate-governance/
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Personal Use of Company Resources 

Employees and directors of RNX are entrusted with company resources solely for 
legitimate business purposes. The use of company equipment, including computers, software, 
telephones, and vehicles, for personal matters should be minimal, not interfere with work duties, 
and must never incur additional costs to the company. Unauthorized or excessive personal use is 
strictly prohibited. We do not permit the use of company resources for illegal activities, 
transmitting offensive or harassing material, or for any purpose that would be damaging to the 
company's reputation. All company resources remain the property of Radnostix, and the 
company reserves the right to monitor and access all data and communications stored on its 
systems 

 

Confidential Information 

All employees are required to sign a non-disclosure agreement, which includes 
assignment of inventions, when they begin working for the Company. By signing the agreement, 
employees agree to use our proprietary information (trade secrets, financial information, clinical 
information, information related to Company personnel, etc.) only in the course of their work 
and to keep all proprietary information confidential. In addition, we sign non-disclosure 
agreements with potential vendors, suppliers, customers, and distributors, to keep information 
disclosed to the Company by such third-parties in confidence.  All employees are also required to 
keep all such third-party proprietary information confidential.  

 

Fair Competition and Antitrust 

We are committed to fair competition and will comply with all applicable antitrust and 
competition laws in the jurisdictions where we operate. Our employees are prohibited from 
engaging in any activity that could restrict or harm competition, including price-fixing, bid-
rigging, or the allocation of customers, territories, or markets with competitors. We will not use 
our market position to unlawfully disadvantage competitors or coerce suppliers or customers. 
Our business practices will be based on merit, competitive pricing, and superior products and 
services. Any employee who has questions about a business practice's compliance with these 
laws must consult with our Legal Department. 

 

Public Disclosures 

As a public company, the Company is committed to providing full, fair, accurate, timely, 
and understandable disclosures in all reports and documents filed with or submitted to the SEC, 
as well as in all other public communications. Our employees, officers, and directors involved in 
the preparation of these documents must not knowingly conceal or falsify information, 
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misrepresent material facts, or omit any material information necessary to avoid misleading the 
company's independent public auditors or the public. We are obligated to be transparent with our 
shareholders and the broader market about our financial performance, business operations, and 
any material events. All public communications, including press releases and presentations, will 
be factual, clear, and consistent with the company’s legal and ethical obligations. 

 

Securities Laws and Insider Trading 

To protect our shareholders and maintain market integrity, the Company has a robust 
Insider Trading Policy that all employees and directors must agree to abide by. We strictly 
prohibit insider trading in accordance with all applicable federal securities laws and regulations. 
No employee, officer, or director may buy or sell our securities, or the securities of any other 
publicly-held company, while in possession of material non-public information (“MNPI”). This 
policy also forbids providing MNPI to others, or “tipping,” which could enable them to trade. 
MNPI is any information that a reasonable investor would consider important when making an 
investment decision, and which has not been widely disclosed to the public. To avoid even the 
appearance of impropriety, all company personnel are required to follow our pre-clearance 
procedures and comply with designated trading blackout periods, which restrict transactions 
during sensitive times, such as before the release of financial results. Violations of this policy 
will result in severe consequences, including disciplinary action up to and including termination 
of employment, as well as potential criminal and civil penalties.  

The RNX Insider Trading Policy can be accessed in its entirety on the Corporate Governance 
Documents page of our website at: radnostix.com/corporate-governance/   

 

Financial Reporting, Internal Controls, and Accounting Integrity 

Employees are responsible for ensuring that all financial and business records—including 
invoices, expense reports, time entries, contracts, and operational data—are accurate, complete, 
and recorded in accordance with Company policies and applicable accounting standards. The 
Company maintains internal controls to support reliable financial reporting, and employees are 
expected to follow these controls, safeguard Company assets, and cooperate fully with internal 
and external auditors. Any attempt to falsify records, misstate results, circumvent controls, or 
engage in fraud violates this Code and may result in disciplinary action, including termination. 

Employees must promptly report any suspected accounting irregularities, internal control 
deficiencies, financial misconduct, or unethical behavior related to financial reporting. Reports 
may be made confidentially or anonymously through the Company’s established whistleblower 
channels, including direct reporting to the Audit Committee. Retaliation against anyone who 
raises a concern in good faith is strictly prohibited, and all employees are expected to cooperate 
honestly with investigations and audits. 

https://radnostix.com/corporate-governance/
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Requests for Waivers and Changes in Code of Conduct 

A waiver of a provision of this Code shall be requested whenever there is reasonable 
likelihood that a contemplated action will violate the Code.  Any waiver must first receive 
written approval by the Board of Directors or appropriate Committee(s). Any waiver (including 
an implicit waiver) that constitutes a material departure from a provision of this Code shall be 
publicly disclosed on a timely basis, to the extent required by applicable rules and regulations of 
the Securities and Exchange Commission.  In addition, any amendments to this Code (other than 
technical, administrative or other non-substantive amendments) shall be publicly disclosed on a 
timely basis, to the extent required by applicable rules and regulations of the Securities and 
Exchange Commission. 

 

Reporting and Treatment of Violations 

Persons who become aware of suspected violations of this Code should report such suspected 
violations promptly to the Chair of the Company’s Audit Committee of the Board of Directors. 
To assist in the response to or investigation of the alleged violation, the report should contain as 
much specific information as possible to allow for proper assessment of the nature, extent and 
urgency of the alleged violation.  Without limiting the foregoing, the report should, to the extent 
possible, contain the following information: 

• the alleged event, matter or issue that is the subject of the alleged violation; 

• the name of each person involved; 

• if the alleged violation involves a specific event or events, the approximate date and 
location of each event; and 

• any additional information, documentation or other evidence available relating to the 
alleged violation. 

The Audit Committee shall have the power to monitor, investigate, make determinations and 
recommend action to the Board of Directors with respect to violations of this Code. In 
determining whether a violation of this Code has occurred, the Audit Committee may take into 
account: 

• the nature and severity of the violation; 

• whether the violation was a single occurrence or involved repeated occurrences; 

• whether the violation appears to have been intentional or inadvertent; 

• whether the person in question had been advised prior to the violation as to the proper 
course of action; 
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• whether the person in question had committed other violations in the past; and 

• such other facts and circumstances as the Audit Committee shall deem advisable in the 
context of the alleged violation. 

Consequences of Violations 

If a violation is substantiated, the Board of Directors, upon the recommendation of the Audit 
Committee, may impose such sanctions or take such actions as it deems appropriate, including, 
but not limited to, the following: 

• Disciplinary action (including censure, re-assignment, demotion, suspension or 
termination); 

• Pursuit of any and all remedies available to the Company for any damages or harm 
resulting from a violation, including injunctive relief; and 

• Referral of matters to appropriate legal or regulatory authorities for investigation and 
prosecution. 

Anti-Retaliation / Whistleblower Protections 

Company policies shall prohibit the Company and any employee from taking retaliatory 
action against an employee who lawfully and in good faith reports suspected crimes, reports a 
violation of any law, rule or regulation or Company policies or procedures to appropriate 
personnel, or provides information or assists in investigations of possible violations of law. 

How To Report 

Audit Committee: Written information may be mailed (anonymously, if you prefer) to the 
Audit Committee at the following address:  Audit Committee, 4137 Commerce Circle, Idaho 
Falls, ID 83401 or by email at auditcommittee@intisoid.com  

You may also contact individual members of the Audit Committee using the following 
information:   

Name Title E-Mail Address 
Christopher Grosso Chairman / Lead Independent Director CGG@intisoid.com  
Robert Atcher Independent Director RWA@intisoid.com  
Duke Fu  Independent Director DWF@intisoid.com  

 

Senior Management: You may also contact individual Officers or counsel using the 
following information:   

Name Title E-Mail Address 
Shahe Bagerdjian CEO & Director sbagerdjian@intisoid.com  
Matt Cox CFO & Compliance Officer mcox@intisoid.com   

mailto:auditcommittee@intisoid.com
mailto:CGG@intisoid.com
mailto:RWA@intisoid.com
mailto:DWF@intisoid.com
mailto:sbagerdjian@intisoid.com
mailto:mcox@intisoid.com
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John Miller Radiation Safety Officer jjmiller@intisoid.com  
Matthew Barron Director of Compliance & Quality mbarron@intisoid.com  
John Wang Company Counsel legal@intisoid.com  
Darren Freedman Outside Counsel dfreedman@troygould.com  

 

U.S. Nuclear Regulatory Commission (NRC): A representative of the Nuclear Regulatory 
Commission can be contacted by employees who wish to register complaints or concerns about 
radiological working conditions or other matters associated with NRC-regulated activities. 
Contact information is included on copies of NRC Form 3 posted throughout the facility or visit 
https://www.nrc.gov/site-help/whistleblower-protection  

 U.S. Food and Drug Administration (FDA): Employees can submit an allegation of 
regulatory misconduct to the FDA through the Allegations of Regulatory Misconduct Form or by 
email at CDRHDeviceAllegations@fda.hhs.gov or visit https://www.fda.gov/medical-
devices/medical-device-safety/reporting-allegations-regulatory-misconduct 
 
 U.S. Securities and Exchange Commission (SEC): Employees can submit an allegation of 
regulatory misconduct to the SEC by visiting https://www.sec.gov/enforcement-
litigation/whistleblower-program  
 

Dissemination and Amendment   

This Code, along with the Company’s Employee Guide, shall be distributed to each new 
employee, officer or director upon commencement of his or her employment or other 
relationship with the Company and each employee, officer and director shall certify that he or 
she has received, read and understood the Code and has complied with its terms.  The Company 
reserves the right to amend, alter or terminate this Code at any time for any reason. The most 
current version of this Code can be found on the Company’s website.  This document is not an 
employment contract between the Company and any of its employees, officers, or directors.  

Should you have any questions or require clarification about the Code, please reach out to 
your manager or human resources representative.  If you have a question that your manager or 
human resources cannot answer, you may contact the Legal and Compliance Department.   

**** 

Adopted by the Board of Directors on October 1st, 2025, updated February 12th, 2026 
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